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ABSTRACT 

Due to the sharp IT budget cuts in corporate America, the slowing economy, and the offshore outsourcing trend, job 
opportunities for MIS graduates have become scarcer in recent years. In addition to having good academic performance, 
MIS students have adopted aggressive approaches, such as MIS internships, double majors, and more technical course work, 
to securing employment. However, research on the critical factors affecting MIS full-time job offers has not received 
enough attention, and little empirical research is currently available. This study intends to explore this important issue using 
a survey research methodology. 742 seniors majoring in MIS were surveyed in three different US universities and 213 
seniors actually participated in the survey. The critical factors identified in this study include internship experience, the 
nature of internship experience, double majors, the time when students declare their MIS majors, grade point average, and 
gender difference. The research findings in this study indicate that student GP A, networking-oriented internship, and double 
majors are identified as the key items influencing MIS full time job offers. 
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I. INTRODUCTION AND LITERATURE REVIEW 

A recent survey by the National Association of College 
and Employers found that 42.4 percent of employers 
indicated that they expect to cut college hiring (Lee, 

2003). According to the Bureau of Labor Statistics, the 
number of unemployed workers between the age of 20 
and 24 is 1.4 million, up to 60 percent from four years 
ago. Today's graduating seniors are no longer under any 
delusion. A survey by job-search website Monster.com 
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